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COURSE SYLLABUS

	  Faculty:  
	Professor  Jodean Thronson

	  Course:
	Employment Discrimination 

	  Semester:  
	Fall 2012 

	  Meeting Schedule:
	Saturdays, 1:15 - 2:55,  

	  Room:
	



      
	Textbook 
	Primary Text
	Primary Text
	Recommended not required

	Author
	Zimmer, Sullivan, White
	
	

	Title and edition of text

	Cases and Materials on Employment Discrimination 
	
	

	Publisher/year
	Aspen 2008
	
	

	ISBN 
	978-0-73557086-3
	
	

	
	
	
	




Learning Outcomes for the Course:
This course focuses on anti-discrimination statutes, including Title VII of the Civil Rights Act of 1964, the Civil Rights Act of 1991, the Equal Pay Act, the Age Discrimination in Employment Act, the Rehabilitation Act of 1973, and the Americans with Disabilities Act. We also will discuss state and local legislation.  We will examine both the legislative history of these statutes and the manner in which they currently are being interpreted and applied.
Course Expectations:
By the time that we have finished the course, students are expected to understand which individuals are included in the protected classes identified by race, color, religion, sex, national origin, age, disability and sexual orientation. Students also will be expected to be able to analyze possible employment discrimination situations by applying the appropriate model or models (direct evidence, individual disparate treatment, systemic disparate treatment, mixed motive and disparate impact) as well as the relevant defenses. An additional goal is to improve students' ability both to analyze and apply judicial opinions and to read legislative statutes closely and critically. Accordingly, students should expect that they will be called on to discuss the cases and statutes during the class sessions.



HUSL Policies on attendance, lateness and preparation
The program of instruction at the School of Law is based on an active and informed exchange between instructor and student and between student and student. Regular, prepared class attendance helps develop skills essential to the competent practice of law. A student who violates the attendance policy, including the instructor’s specification of class expectation described below, may lose his or her right to take the exam in the course, to receive course credit or may receive other penalties described below and in Academic Rule 108.  Persistent or frequent lateness or unpreparedness may also be the basis for reduction of the grade awarded in a course. See Academic Rule 108 for further details.


Attendance Policies in this Course
Attendance will be taken at each class.  13 classes of 90 minute class sessions are scheduled.  Attendance will be taken each class.  Missing 3 or more classes will be considered excessive and subject to reporting. 
Punctuality/Preparation Policies in this Course
All students are expected to be on time and prepared to participate in class. 
Policy on Laptop Use in Class:
Use of the internet, email, text or instant messages during class is prohibited except when it is relevant to class discussion:







Grading Components
	Final examination:
	 3 Hour Final Exam 

	Date/Time:
	Self Scheduled 

	Component(s) of your grade:
	  75% 

	Class participation: 
	

	Regular participation in class discussions/ exercises 
	

	Component(s) of your grade:
	  25% 





Assignments: 	
WEEK 1 – August 11, 2012 
	Class Introduction
	Individual Disparate Treatment Discrimination – part 1 
PRE-CLASS READING: 
Note to Students – xxvii – xxx 
Chapter 10 – pages 761 – 785 
Chapter 1 – pages 1 – 31 
WEEK 2 –August 18
	Individual Disparate Treatment Discrimination – part 2 
	Reading:   pages 32 – 111 
WEEK 3 – August 25
	
	Systemic Disparate Treatment Discrimination 
	
	Reading:  pages 115- 180 

NO CLASS September 1 


WEEK 4 – September 8 

Systemic Disparate Impact Discrimination 

Reading:   pages 231-273 

WEEK 5 –September 15 

	Interrelation of Three Theories of Discrimination 

	Reading:  pages 293 – 316 

WEEK 6 – September 22 
 
	Special Problems in Applying Title VII, Section 1981 and the ADEA  - part 1 

	Reading: 	pages 317 – 369 

WEEK 7 – September 29 

	Special Problems in Applying Title VII, Section 1981 and the ADEA  - part 2

	Reading: 	pages 370 – 417 

WEEK 8 – October 6 

	Special Problems in Applying Title VII, Section 1981 and the ADEA  - part 3

	Reading: 	pages  418 – 458 

WEEK 9 – October 13 

	Special Problems in Applying Title VII, Section 1981 and the ADEA  - part 4

	Reading:  pages  459 – 486 

NO CLASS October 20  


WEEK 10 – October 27 
	
	Disability Discrimination – part 1 

	Reading:   pages  487 – 532


WEEK 11 – November 3 

	Disability Discrimination – part 2

	Reading:  pages 533 – 594 

WEEK 12 – November 10 

	Procedures for Enforcing Antidiscrimination Laws 
	
	Reading:  pages 595 – 652 

WEEK 13 – November 17 

	Judicial Relief 

	Reading:  pages 653 – 720 
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