Employment Law Policies and Syllabus Fall 2009
Professor David A. Larson Hamline University School of Law
dlarson@hamline.edu 651-523-2128

Required Reading: 1) Employment Law: Cases and Materials, Rothstein and
Liebman, 6th Edition (Foundation Press 2007)

2) Employment Law: Cases and Materials Statutory Supplement, Rothstein and
Leibman (Foundation Press 2007)

3) Students also must have the 2009 Supplement for Employment Law: Cases
and Materials, 6th

Syllabus revisions that are made during the semester will be posted on TWEN,
so please always refer to TWEN for the most up-to-date copy of the syllabus.

Goals and Objectives: This course surveys the numerous state and federal
statutory and common law schemes that regulate the employment relationship in
the United States. Students will be expected to understand: the employment at-
will doctrine and the exceptions to that doctrine; how the torts of defamation,
emotional distress and wrongful discharge apply in the workplace; the wage and
hour, overtime, and child labor provisions of the federal and state fair labor
standards acts; the limits of employee privacy rights in the workplace; and the
protections provided by occupational safety and health acts. We may engage in
a limited discussion of state and federal antidiscrimination legislation and also
may examine a variety of fringe benefit regulations. An additional goal is to
improve students' ability both to analyze and apply judicial opinions and to read
legislative statutes closely and critically. Accordingly, students should expect
that they will be called on to discuss the cases and statutes during the class
sessions. Because students will be expected to use technology and multimedia
in their professional careers, students will be assigned judicial decisions and
asked to use multimedia tools (such as PowerPoint) to present their case
summaries and analyses (essentially their case briefs). It is unlikely that any
student will make more than two or three case presentations during the
semester.

Attendance Policy: Twenty-eight class sessions are scheduled. Four or more
absences will be considered excessive. Attendance will be taken by circulating
the Registrar's attendance sheet. If a student misses four classes, that student
will be required to write and submit a 2,000 word paper that discusses one of the
issues covered in the classes from which the student was absent. The topic of
that paper will be determined by Professor Larson. Six or more absences will be
brought to the attention of the Associate Dean and may result in a course
withdrawal (W) or a failing grade (F).



Technology Policy: In order to facilitate focused interactive class discussion,
there will be occasions when the class will be asked to close their notebook
computers and/or turn off technology they have been using If a student uses
classroom time to read or send e-mail messages, visit web sites that the class
has not been instructed to visit at that particular time, or engage in any other
online or technology based activities (including cellular telephones, text
messaging, or social networks) not directly related to the current classroom
discussion, then that student will reminded that his or her conduct is disruptive
both to other students and to the classroom in general. If that student
subsequently engages in such conduct in spite of the previous request to refrain
from such conduct, then he or she will be asked to drop the course and thus will
not receive academic credit for the course.

Testing and Grading: Students will be given a three hour examination at the
end of the semester (during the final examination period). It is anticipated that
the examination will involve two or three essay questions. If this is not the case,
then any change will be brought to the students' attention during class and also
posted on TWEN. Class participation and presentations will be considered in
assigning a final grade.

Assignments: Always refer to the Statutory Supplement to read the statutes
cited in the textbook pages assigned for that day. Additionally, always read the
relevant updated cases in the Case Supplement.

Aug 20: pp. 2 — 40, Work and Law and the Development of Employment Law
August 25: pp. 40 - 77

August 27: pp. 80 — 93 (p. 82 Koch; p. 86 Consol. Serv. Sys.)



